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European directory of business 
information sources and services. 
A new research information track- 
ing program monitors con- 
tinuously both new and revised 
Eastern and Western European 
sources of business and economic 
information. Looseleaf reports, in- 
tended to answer the researcher's 
question: “Where do | find...”, 
describe and analyze each infor- 
mation source or service in detail. 
The 30, four-page profile reports 
issued each month include 
reproduced examples of the data 
as presented, cross-references to 
similar sources and a critical, cost- 
effective evaluation by an infor- 
mation specialist. A looseleaf 
binder with preprinted divider 
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tabs, plus a “core” or starter col- 
lection of 40 reports on some of 
the standard European sources 
and services, will be mailed to 
subscribers at startup. A _ six- 
month trial subscription is avail- 
able to initial subscribers at the 
special rate of $75.00. 
For more information, 
circle No. 155 on 
the Reader Service Card. 


Credit Union compensation. The 
Credit Union Executives Society 
has produced a 56-page survey of 
compensation policies among its 
members. Included are salaries 
and wages, clerical staff for finan- 
cial transactions, geographical 
comparison, fringe benefits, and 
much more. The cost to members 
is $15, $30 to non-members. 
For more information, 
circle No. 156 on 
the Reader Service Card. 
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Microfilm reader. Dukane Cor- 
poration announces the Dukane 
Microfilm Reader with a new 
motorized drive attachment for 
35mm or 16mm roll film. The 
microreader has a large 14” x 14” 
non-glare screen for easier view- 
ing. Even light distribution, preci- 
sion focus and a high quality lens 
system give clear, bright picture 
quality and sharp resolution from 
corner to corner. Lenses are in- 
terchangeable for 18X, 24X and 
27X magnification. The micro- 
reader accepts roll film, micro- 
fiche, jacketed fiche or aperture 
cards. The microreader is compet- 
itively priced at $600. 
For more information, 
circle No. 151 on 
the Reader Service Card. 
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